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OVERVIEW

Leapsome is an HRIS and employee management platform designed to support performance development, structured
feedback, and ongoing manager-employee conversations.

It combines several employee feedback tools including reviews, 1:1s, surveys, and goal tracking, to reduce
fragmentation across HR workflows.

WHO TYPICALLY CHOOSES LEAPSOME

The platform is commonly shortlisted by businesses looking to formalize feedback processes while keeping regular
check-ins and development conversations consistent across teams.

It is less focused on transactional HR tasks and more on performance and engagement workflows. The unified
interface can make it easier for organizations running multiple people processes in parallel, though it may require more
initial configuration than single-purpose tools.

CORE CAPABILITIES:

1:1 tools: Leapsome has dedicated 1:1 functionality for managers and employees, including shared agendas,

talking points, and follow-ups. These are designed to support recurring conversations rather than ad-hoc notes.

e Surveys and engagement insights: The platform includes engagement and pulse surveys with reporting
features that allow HR teams to identify trends at a team or company level. Results can be segmented to help
managers understand where follow-up actions may be required.

e Goals and development: Goal setting and development planning are integrated with feedback and reviews. This
allows managers to link performance discussions with longer-term growth plans, rather than treating them as
separate processes.

e Al Copilot (Leapy): Leapsome’s Al copilot answers questions about workflows, suggests next steps, and provides

contextual guidance to managers and employees based on their role and data stored in the system.

CONSIDERATIONS FOR BUYERS:

e Leapsome is best suited for teams that want one employee management platform rather than separate tools for
feedback, reviews, and 1:1s

e Configuration flexibility can be an advantage for mature HR teams, but smaller teams may need time to decide
how much structure they want

e Pricing and feature access typically scale with organization size and selected modules, which is relevant for long-
term planning

e Leapsome's Al features are built specifically for HR workflows with data privacy and GDPR compliance in mind; Al
assistance augments human work rather than automating decisions without oversight.


https://www.hrmsworld.com/hr-technology-and-gdpr.html
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SOFTWARE SPECIFICATION
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PRODUCT NAME

SOFTWARE FEATURES

ABSENCE MANAGEMENT

BENEFITS ENROLLMENT

COBRA

COMPENSATION

COMPLIANCE

DISCIPLINARY ACTION

EMPLOYEE SELF SERVICE

FMLA

HEALTH & SAFETY

MANAGER SELF SERVICE

ON & OFF BOARDING

PAYROLL

PERFORMANCE MANAGEMENT

RECRUITMENT

REVIEWS

SOCIAL NETWORKING

SUCCESSION MANAGEMENT

TIME & ATTENDANCE

TRAINING & SKILLS

Leapsome
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VACATION & SICK LEAVE

WORKFLOW

WORKFORCE ANALYTICS

TRAVEL & EXPENSES

ORGANIZATION SIZE

ENTERPRISE (1000+ EMPLOYEES)

MEDIUM (251-1000 EMPLOYEES)

SMALL (1-250 EMPLOYEES)

PLATFORM

CLOuUD

INSTALLED

PRODUCT INFO

MODULAR

MULTI LANGUAGE

MULTI CURRENCY

CUSTOMIZABLE

FURTHER INFORMATION
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SOFTWARE SCREENSHOTS
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My dashboard Hi there, Rainbow! .

Team dashboard

. My Profile Your checklist

My Company Tasks  Approvals (1)

Meetings

B Log Out

& wave wim cirox

' Filter Task Status: Pending

&
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Your daily digest on learning responses approval

Learning @ Rainbow Johnson

Confirm/Select the peers for Ross Geller
Reviews [ Jun18 @ Ross Geller

Discuss your assessment with Jessica Huang
Reviews [ Jun27 @ Jessica Huang

Leapsome Sandbox Diversity, Equity, & Inclusion Survey (quarterly) — provide your
answer by Jul 11, 2024
Surveys (3 Jul1t @ Rainbow Johnson

Leapsome Sandbox Manager enablement survey — provide your answer by Dec 16, 2024

Surveys [ Dec16 @ Rainbow Johnson

Speak with the People team on recognition workshop for people managers
Meetings @ Rainbow Johnson

Oraaniza a davalanmant tallk with Rnce (nran tha tamnlata)

h* ¢ 3"'. o] D @ Finish update

[P + Create 2% Your team a Rainbow J.
e Rainbow Johnson
She/her
5 VP of Product
& leapsomesandbox+1@gmail.com
Ask Leapy B 2 X

You

&

How is my team progressing on personal
development goals? What could be action plans
to support them achieve the next step?

Leapy

Leapy can make mistakes. Please double-check all answers.
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Team dashboard
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Annual Company Salary Review - Sep 1, 2023

Progress
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3. Approve cabrates snd approve

4 Manager@ signoff

—0—0—0—0

5.Cycloclosed manually

Salary budget distribution

€1,000,000

Comploted

Bonus budget distrbution

€100,000

Progress

Goals

Instant foedback (ast 30 days)

Engagement

Leapsome.
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Users Paths  Inprogress Completed  Progress
TEAM ORG
e o i) Monica Hall 8 3 o 0%
Test 16 AUG non-ano 86 86
Engagement Pulse Survey (. 81 81

Employee Well-being Weekl.. 8.0 8.0

Competency distribution of your team [ deactivation test s 73

Dlsof Dlfeers []biectr. CIm

Compstancies  Category Yes  No

Compensation benchmarks powered by @8 Mercer

¥ Fitor | Location: U

© Function

AH - Human Resources

AM - Human Resources

AH - Human Resources

M- Human Resources

AH - Human Resources

AH - Human Resources

AH - Human Resources

AH - Human Resources

Job Function

E2-svp

€5 Exec VP

€4 - Oficer

Mi- Supervisor

M2 - Entry Mge/SeSpv

M3 - Manager

Ma - Senior Manager

Dirsctor

M - ¢ Dir/Asc VP,

D Location
United States
Jrited States

United Statos

United States

United Statos
United States

United States

United States

United States

United States

My manager cares about my opinions

V Fiter
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Overal

Overal

Overal
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Overal

Overal

Overal

Overal

Overal
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