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OVERVIEW

Omni HR is all-in-one HR software built for modern teams, automating workflows and supporting multi-country team
management.
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SOFTWARE SPECIFICATION

OVERVIEW

PRODUCT NAME

SOFTWARE FEATURES

ABSENCE MANAGEMENT

BENEFITS ENROLLMENT

COBRA

COMPENSATION

COMPLIANCE

DISCIPLINARY ACTION

EMPLOYEE SELF SERVICE

FMLA

HEALTH & SAFETY

MANAGER SELF SERVICE

ON & OFF BOARDING

PAYROLL

PERFORMANCE MANAGEMENT

RECRUITMENT

REVIEWS

SOCIAL NETWORKING

SUCCESSION MANAGEMENT

Omni HR
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TIME & ATTENDANCE

TRAINING & SKILLS

VACATION & SICK LEAVE
WORKFLOW

WORKFORCE ANALYTICS
TRAVEL & EXPENSES
ORGANIZATION SIZE
ENTERPRISE (1000+ EMPLOYEES)
MEDIUM (251-1000 EMPLOYEES)
SMALL (1-250 EMPLOYEES)
PRODUCT INFO

MODULAR

MULTI LANGUAGE

MULTI CURRENCY
CUSTOMIZABLE

FURTHER INFORMATION
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SOFTWARE SCREENSHOTS

Eva Clarke

Home
People
Documents
Reports
Analytics
Workflows
Parformance
Time off
Attendance

Payroll

Expanses

Apps

Settings

'omni

Pay Run Settings

o Payroll Input

Employes
Tessa Ong
. $5,000 per month

9 Joseph Lewis
$3,600 par month

Supreet Singh
$35.00 per hour
John Davis
$30.00 per hour

2 calculate

Basic Salary

Manthly
$5,000.00
® Adjustments
Monthly
$3,500.00
@ Adjustments
Hourly
B0.O @335
® Overtime
Hourly
100.0 @$30

® Overtime

Ad Hoc Items

Commission
$2,100.00

® Other

Commission
$0.00

® Other

Commission
$0.00

® Other

Commission

$150.00

@ Other

3

Summary

$7,100.00

® Reimbursement

$3,500.00

® Reimbursement

$2,800.00

® Reimbursement

$3,150.00

@ Reimbursement
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Growing without Breaking

Now Hire

Natalie Koh
A voteing sroys osea s
Marketing Ana

Chloe Decembor 202

Sales Laad for
singapore regi]

d in Singapore. Joined
Speaks English and Mandarin. W
h and Digtal teams.

Joined November 2023. Previ /monthly

at Workday. Remote worker
inKuala Lumpur.
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Germany Onboarding

nginsering, Senior Daveloper

Powerful Insights
At a Glance

Total Headcount

387

Tumover Rate.

4.2%
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it @ busgetspent  Budget Alocated Performance Review Status

100000 Real-time status tracking of performance reviews across
departments, measuring both completion rate
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modern teams
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Employees on payroll

&2

Payment successful

© roquest

Employee

Developer

Digitl mar.

Customer.

Head ot

Accountant

Patiston

singapore

indonesia

Spain

Vietnam

Soutn Korea

Active

Active

Notstarted

Active

Notstarted

Active
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