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OneModeI

free your data

OVERVIEW

One Model helps people understand their people analytics. By extracting workforce data from multiple sources,
analyzing it with predictive modeling capabilities, normalizing the data, and then loading it all in one place — our
platform — HR departments benefit from the cleanest, clearest visual possible.

Use these insights to predict employee behaviors, reduce costs, and improve performance. With predictive analytics,
stay informed on which employees should be considered for a promotion and which are likely to leave. Understand the
impact of commute time.

Interpret meaningful patterns for sourcing, selecting, and hiring. The sky is the limit.
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free your data

SOFTWARE SPECIFICATION

OVERVIEW

PRODUCT NAME

SOFTWARE FEATURES

ABSENCE MANAGEMENT

BENEFITS ENROLLMENT

COBRA

COMPENSATION

COMPLIANCE

DISCIPLINARY ACTION

EMPLOYEE SELF SERVICE

FMLA

HEALTH & SAFETY

MANAGER SELF SERVICE

ON & OFF BOARDING

PAYROLL

PERFORMANCE MANAGEMENT

RECRUITMENT

One Model
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REVIEWS
SOCIAL NETWORKING
SUCCESSION MANAGEMENT
TIME & ATTENDANCE

TRAINING & SKILLS

VACATION & SICK LEAVE
WORKFLOW

WORKFORCE ANALYTICS
TRAVEL & EXPENSES
ORGANIZATION SIZE
ENTERPRISE (1000+ EMPLOYEES)
MEDIUM (251-1000 EMPLOYEES)
SMALL (1-250 EMPLOYEES)
PLATFORM

cLouD

INSTALLED

FURTHER INFORMATION
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SOFTWARE SCREENSHOTS

OneModel

Welcome, Phil

explare

dashboards

& Workforce Composition

5,25

admin

® & Internal Movements
help
2015
Demotions 95.00
Downward Mobility Rate 8.38%
Lateral Mobility Rate 78.84%
Promotions 145
Transfers 894
Upward Mobility Rate 12.79%

& Gender Pay Equality

2016
149.00
9.07%

80.58%
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1,324
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2017
273.00
8.77%
79.58%
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2,223

10.63%

& Risk of Attrition

& Recruiting Efficiency
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& Recruiting Effectiveness

& Employee Recognition

-

2017-
December
009
7
zo0 2
ES
2
g.
E
2005 F
%
=
g
z
100% 5
=
0.00%

""



7™ Attrition Risk Recruitment

Curtent ligh Risk mployess
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48,488 39,845 8,327 2,453
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